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In Brief 

Education for Sustainable Development (ESD) 

empowers children, adolescents and adults to 

shape their mindset and actions for a sustainable 

future. We must be aware that our actions today 

will have an impact on the lives and freedoms of 

future generations and people in other parts of the 

world. Education for Sustainable Development is 

an important aspect of education quality; it enables 

people to understand their own as well as the 

global contexts and to shape their actions 

accordingly. In addition, it conveys the values and 

principles that form the basis of sustainable 

development and underlines the complexity and 

interdependence of three spheres, the 

environment, society and the economy.

 

 

Background 

The United Nations declared the decade from 

2005 to 2014 the „UN Decade of Education for 

Sustainable Development‟. Therefore the member 

states of the United Nations have undertaken to 

strengthen sustainable development and the 

corresponding education concepts – from 

kindergarten to higher education and extra-

curricular learning. In contributing to the UN 

Decade, which is being coordinated worldwide by 

UNESCO, GIZ has taken up on behalf of the 

German Ministry for Economic Co-operation and 

Development (BMZ), the initiative to work with 

experts from India, Mexico, South Africa and 

Germany to develop a programme aimed at 

improving the implementation of ESD. 

 

 

Why Education for Sustainable Development? 
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The ESD (Education for Sustainable Development) Sectorprogramme with India, Mexico, South Africa 

and Germany is an initiative by Germany‟s Ministry for Economic Co-operation and Development (BMZ), 

implemented by the Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ), in co-operation with 

Engagement Global in Germany. The ESD Leadership Training is one component of the programme,that 

has been developed by the ESD Experts Network. 

Its purpose is to provide a unique exchange and learning opportunity for participants from Germany, India, 

Mexico and South Africa (countries of the ESD network initiated by GIZ) on ESD experiences and projects. 

The main topics of the ESD Leadership Training were defined during a meeting of the ESD Experts Network 

in Howick, South Africa in November, 2010 among the representatives from Mexico, South Africa, India and 

Germany.
1
 The training programme aims to balance theoretical concepts with practical issues in education 

for sustainable development. It is intended for immediate application in the participants‟ working 

environment, rather than as a purely theoretical, academic approach.  

Climate change, poverty and injustice, food crises and overuse of natural resources, are challenges for 

politicians, entrepreneurs, consumers and everybody in every society.  ESD is the strategy of the education 

sector to promote a coherent policy and its implementation in times of global challenges. It provides the 

necessary competences for making informed choices and link behaviour to knowledge and attitudes. 

Therefore the designing and implementation of ESD policies in curricula, teacher training, school 

management and other organizations are key priorities to promote competences at all levels to achieve 

sustainable development.  It also requires leadership from dynamic and knowledgeable professionals in 

government, research institutions, civil society and private enterprises to make the necessary changes 

happen. 

The ESD Leadership Training uses a capacity building approach and involves theoretical inputs, internships 

and (German) language learning, as well as the development and implementation of an Innovation Project in 

the individual workplace: with their application for participation, candidates are expected to submit an 

innovative project proposal that addresses their organisations‟ specific ESD needs and relates to the 

issues facing their respective countries. During the training, participants will further develop and concretize 

their Innovation Project as they will have the opportunity to reflect on their working practices, become familiar 

with ESD practices in other countries and to relate their organisational concerns to conceptual and 

managerial considerations. This should enhance their capacity for self-reflection while they plan the 

implementation of their revised innovative project. The Innovation Project is an important measure to apply 

the newly acquired knowledge and use it for active implementation within their institutions. 

The ESD Leadership Training assumes that for understanding complex globalisation processes and devel-

oping corresponding political strategies, technical knowledge (hard skills) is essential, but does not suffice. 

For future leaders in ESD research and consultancy, as well as policy design and implementation, will be 

important to develop certain personal and interdisciplinary competencies (soft skills). The ability of global and 

systemic thinking in a context of complex interdependencies is essential in that regard. In the context of 

ESD, researchers, consultants and policymakers being involved in the design, implementation and evalua-

tion of policies will have to develop innovative and sustainable policy solutions for complex, interdependent 

                                                 
1
  The global dimension of the topic of sustainable development represents a basic challenge. This is taken up by the fact that ESD-

Experts from all four countries involved cooperate as a network to elaborate common and coordinated products. Institutions of the core 

ESD Expert Network:  See p.  15 – 16. 

Why ESD Leadership Training? 
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education issues by building on worldwide, interdisciplinary knowledge and involving all relevant stake-

holders. Understanding and managing the interfaces between different players in the field of education will 

be a key challenge for professionals in the mentioned fields. 

For this reason, the ESD Leadership Training has been developed to provide broad knowledge on global 

ESD concepts, structures and actors. In addition, it aims at facilitating specialised, technical knowledge-

building, primarily during the Innovation Project phase. It was also intended to strengthen the personal, inter-

disciplinary competencies of the participants preparing them for current or future responsibilities in the con-

text of global ESD and departing from the opinion that leadership can be learned. GIZ will accompany the 

training programme reflecting the overall learning process and monitoring the progress of the individuals and 

the group. 

 

Participants of the ESD Leadership Training are conceived as potential leaders in the field of ESD. They are 

selected from the most promising young professionals in government, research institutions and NGOs in the 

four mentioned countries. They will engage in this advanced training programme in a productive and self-

reflective dialogue with each other as well as with partners in Germany, India, Mexico and South Africa.  

The members of the experts group agreed to mutually accompany the implementation of the training 

programme, and to promote the programme in their home countries by offering internships for participants 

from other countries. They also offer a mentoring to the participants of the same country during the 

implementation of their Innovation Projects after their return in their home country. 

After completing the ESD Leadership Training participants should: 

 

- have competencies (not only knowledge) to work on new complex tasks and problems in the field of ESD. 

- have a comprehensive and detailed knowledge about the latest developments in ESD as well as 

knowledge in adjacent topics (e.g. sustainable development, energy efficiency, poverty reduction, 

equality, etc.) 

- have technical and conceptual skills to solve strategic problems and questions in the field of ESD. In the 

sense of leadership, participants are able to lead groups and teams to work on projects and questions in 

the field of ESD. 

- know different tools and methods for initiating and implementing change and innovative projects in the 

field of ESD. 

- have a common understanding of the meaning and implications of ESD in the different participating 

countries 

- have developed an Innovation Project that is feasible and highly attractive for their sending organisations 

and relevant stakeholders that is ready for implementation. 

 

Once the ESD Leadership Training is accomplished, participants will become part of the ESD-Alumni-

Network and will play an active role, e.g. during the dissemination of the application for the next ESD 

Leadership Training, or by tutoring new ESD Leadership Training participants. This is to increase the 

embedding of ESD into school and extracurricular educational areas or other organizations by means of 

multipliers. Furthermore, the ever-growing ESD network facilitates the establishment of institutional 

partnerships and concrete cooperation projects. In the long run, the growing network is expected to 

encourage high-level networking and strategic partnerships among institutions related to ESD from all 

countries involved.  

The ESD Leadership Training is part of an overall GIZ program that aims to strengthen individual 

competences and institutional capacities for ESD of organizations, government as well as non-governmental 

and non-formal educational work from India, Mexico, South Africa and Germany through conferences, 

networking and further education. 
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The ESD Leadership Training is composed of several different phases, some of them taking place in 

Germany, others in one of the four ESD Experts‟ Network countries. 

Phase 1 - Preparation (e-learning) in the home country 
(one month)  

Participants are given access to an online shared workspace where they can introduce themselves, familiar-

ize themselves with the basic concepts of ESD knowledge, the Whole School Approach and international 

ESD policy issues and prepare both on the individual and organizational level for the advanced training pro-

gramme in Germany. In parallel, participants are asked to make the necessary administrative and travel ar-

rangements (with the support of the GIZ office in the respective country). 

Phase 2 – ESD network meeting in Germany (one week) 

The beginning of the ESD Leadership Training II is planned to coincide with the next ESD Experts‟ Network 

meeting that will take place in Germany. This event also marks the end of the ESD Leadership Training I 

(2011/2012).The alumni of this first generation will present the state of implementation of their Innovation 

Projects and will share their experience within their institutions. Participants of the ESD Leadership Training 

II are expected to participate at the ESD Experts‟ Network meeting in order to become familiar with the over-

all programme and to personally meet the network members and the alumni of the ESD Leadership Training 

I. This will allow a close exchange between the two ESD Leadership Training generations and guarantee a 

smooth start of the mentoring between the participants and the experts‟ network.  

The meeting will include a two-days workshop for the new ESD Leadership Training participants on project 

management to introduce the time frame and the milestones of the further work on their Innovation Project. 

Phase 3 – ESD Training Course in Germany (three months) 

The advanced training course in Germany consists of several modules which all together contribute to shap-

ing the personal expertise of the participants for future engagement in ESD related work - scenarios. The 

modules will have a duration of three months altogether and follow an introduction phase organized by GIZ. 

The training schedule lasts from Monday to Friday, usually starting at 9 am. The three months training is 

composed as follows: 

a) Welcome module by GIZ (two weeks): Topics of this part are an introduction to basic German communica-

tion skills and the usual administrative and logistical arrangements. 

b) Advanced training course (ten weeks):  The training course follows a scheme of competence development 

within a flexible format. These activities might be interwoven within the sector or management modules, 

bridging theoretical knowledge with practical implementation competencies with a close orientation at the 

participants‟ profile and background. Also, the designing / re-designing and improvement of the innovation 

project as well as the preparation of the internship shall be part of the course. This training phase will include 

several excursions and / or field visits at issue-related institutions and organizations and German language 

skills shall be trained regularly in short learning units. (approx. three hours per week) 

How is the training organized? 
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Phase 4 – Internship (eight weeks) 

The next phase is an eight-weeks internship at an institution (e.g. a governmental institution, think tank, 

university or civil society organization) in one of the participating countries, preferably in a third country or 

Germany (equal distribution). This opportunity strengthens the global perspective of the participants. They 

experience a new working environment by reflecting on the acquired theoretical background. This will 

provide an outsider's look both on the new context as well as on their own experience. GIZ will provide a list 

with possible internship institutions in the four countries and participants are required to organize their 

internship placements (with the support of GIZ regional offices regarding logistics and accommodation). 

Also, participants are required to submit a short report on their experience in the internship. 

Phase 5 – Training Course in Germany II: Internship evaluation 
and Innovation Project – Germany (one month) 

The participants will evaluate the experiences of their internship and relate policies, practices and 

environment thus enhancing their analytical skills. In the next step, they reflect their own project proposal 

and finalize the strategy as a step to realizing 'change management‟ and innovation in their own institution.  

Also, participants are preparing for the National Workshop that will take place after their return to their home 

country. 

Phase 6 – National Workshop: Preparation of the Innovation 
Project (two – three days) 

The participants, their employers and mentors will shape the Innovation Project and make it feasible. During 

phase 5 participants have developed a concrete implementation strategy and prepared an effective 

cooperation agreement between employer and employee for the realization of the Innovation Project. 

Beyond that, during the National Workshop, participants and employers should discuss a strategy of „change 

management‟, that is how the participant can incorporate or disseminate his/her newly acquired knowledge 

and competencies into their institution.  

Part of the National Workshop might be considered as a public event or conference.  

Phase 7 – Implementation of the Innovation Project  
(four – five months) 

Participants are expected to work on a concrete Innovation Project mutually linking their own interests with 

those of their home institution. It will be realized in a period of four-five months. There will be monitoring and 

mentoring by the members of the ESD experts‟ network.   

The objectives of this stage in the home countries are to disseminate and embed the new knowledge in their 

own institutions and broader work context. They use the new skills from their training in Germany to catalyse 

the results of the Innovation Project. The participants will contribute to the on-going exchange and 

networking with the international experts. The Innovation Project can help to deepen public awareness and 

knowledge of ESD and to contribute to the international debate on ESD policy and its implementation. 
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Innovation Projects and statements of ESD Leadership participants 2011 / 2012 

 
 
  

 

 

 “The ESD Leadership Training is an opportunity to establish   
useful contacts with international experts in the field of ESD 
and to deepen the knowledge of ESD concepts. It is a 
chance to experience the code of best practise of ESD pro-
grammes in other countries. Furthermore, networking with 
international stakeholders for ESD provides the opportunity 
to exchange information and cooperate in a multi-
professional context.” 
 

Mareike Beiersdorf, Germany 

 

 

 

 
 
 
 
 
 
 
“The ESD Leadership Training Programme has enabled me to 
understand the importance of cultural and social understand-
ing of our practices and linking and embedding it in our dis-
course on ESD. The programme has opened my thinking and 
introduced me to good and best practices of Mexico, South 
Africa and Germany. I will be integrating the learning from this 
leadership training programme to the water education projects 
in my organization.” 
 

Deepika Joon, India   
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Phase 8 – Network meeting (one week) 

The training programme finally ends with an experts‟ network meeting (five days) in one of the four countries. 

The participants, their mentors and the network members will reflect on the process and results of the 

Innovation Project.  

The results of all Innovation Projects will be summarized in a (printed) compilation which will be uploaded on 

the ESD Experts‟ Network “Global Campus 21” work space, but also distributed to all relevant stakeholders.  

The ESD Leadership Programme for young leaders is meant to be reinforced and coached by the 

experienced ESD Experts Network members at specified periods. 
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Time frame course 2012/2013 

The following time frame for 2012 and 2013 (subject to slight adjustments): 

 

Until 30.06.2012 Applications 

July 2012 Selection of participants incl. interviews in the home country 

20.08 – 21.09.2012 Phase 1 - Preparation (e-learning) in home country 

24.09 – 29.09.2012 Phase 2 – ESD network meeting in Germany including a workshop on 

the Innovation Projects 

01.10. – 21.12.2012 Phase 3 – Training course in Germany including two weeks welcome 

module and ten weeks of ESD training course (part I) 

02.01. – 01.03.2013 Phase 4 - Internship 

04.03. – 29.03.2013 Phase 5 - Training course (part II) 

22.04. – 26.04.2013 Phase 6 - National workshop in each of the four countries 

May – October 2013 Phase 7 – Implementation of the Innovation Project 

October / November 2013 Phase 8 – ESD network meeting in one of the four countries 
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I. Sector competencies 

 Education policy (regional, national, international) regarding ESD 

 ESD and Curriculum development 

 Development of ESD related learning materials and didactical tools 

 Teacher training in the range of ESD 

 Whole School /Organisation Approach as the ground for ESD 

 School / Organisation management envisioning ESD 

 Equity and diversity in education 

II. Leadership competencies 

 Ability to cope with interdependent educational contexts, understand extremely complex problems as 

well as perceive and analyse them from different perspectives. 

 Capacity to learn how to solve those complex problems by learning from other peers and their 

experiences. 

 Design of innovative and sustainable policy solutions based on worldwide and interdisciplinary 

knowledge. 

 Learn to accommodate diverging interests as well as to generate change and collective action. 

 

 

 

 

 

 

 

 

 

What does the course offer? 
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Examples of training modules according to the respective 
competencies 
 
The advanced training programme takes the diverse backgrounds of the participants into account; the 

curriculum will be based on the participants‟ needs and by making the participants‟ experiences the starting 

point of all training modules.  

 

Competencies Module  Topic / Content 

I. Sector  
Competencies 

Introduction to  
Education for  
Sustainable  
Development (ESD) 

Participants learn about history and development of Education 
for Sustainable Development and explore their own (cultural) 
views on the concepts of sustainable development and ESD. 
 

Global challenges 
and conceptual ap-
proaches to sustain-
able development  

Participants deal with conceptual approaches to sustainable 
development, implications and necessities for ESD. Introduc-
tion to different conceptual approaches, (e.g.  the compe-
tency-based approach) is given. 

Whole School /  
Organisation  
Approach  

Participants deal with Whole School Approach to ESD, respect-
ing stakeholder and community involvement, long-term plan-
ning, and sustainability monitoring and evaluation. 

Educational  
Landscapes 

Participants explore possibilities of shaping educational land-
scapes and how to network with various actors and learning 
places. Participants draft country-specific options. 

School Management 
in the context of ESD 

Participants learn how to embed ESD in schools and school 
management defining specific quality criteria. 

Curriculum  
development for ESD 

Participants deal with the development of curricula for ESD 
and the respective learning material. 

Education Policy for 
ESD  

Participants create a common understanding of an education 
policy for ESD and have a look at strategies for implementing 
ESD at the policy level.  

I. Leadership 
Competencies 

Systems thinking / 
Systemic planning 

Participants learn about basic concepts of systems thinking and 
its relevance as a competence for understanding global chal-
lenges with regard to sustainability. 

Cooperation and 
Stakeholder  
Management  

Participants learn to do a stakeholder analysis about how to 
manage stakeholder relations and cooperation as well as the 
development of sustainable networks. 

Leadership Skills and 
Management 

Participants explore different styles and types of management 
regarding the leadership concept. 

Training of  
Multipliers  

Participants deal with Training of Trainers concepts as an im-
portant means of professionalization in the field of ESD.  

Change  
Management  

Participants learn about a systemic and Gestalt-oriented ap-
proach in change management. 

Project Management  
 

Participants deal with Project Management skills which include 
project planning, monitoring and evaluation, communication 
skills and team development. 
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Who is eligible to participate? 
The ESD Leadership Training is specifically designed to expand knowledge and horizons of highly 

motivated, well-qualified professionals with at least two years of relevant career experience. 

Candidates are nominated for selection by their employers to enhance their effectiveness in promoting 

development in their home country and within their own organisations.  

Partner institutions are expected to have a substantive interest in the training of their nominees and thereby 

enhance their own capabilities and knowledge of global education in the space of ESD. In accordance with 

this interest, institutions should select a young professional who matches the profile below and requires the 

ESD Leadership Training to enhance his/her individual knowledge and capabilities in order to fulfil current or 

future assignments.  

 

Candidates may also be recommended by government ministries, research institutions and NGOs concerned 

with Education for Sustainable Development. 

Formal requirements are: 

- English proficiency 

- Minimum two years of professional experience 

- Academic level: more than undergraduate 

- Age: 25 – 45 years (according to country conditions and traditions) 

 

In order to attend the programme participants must be granted a leave of absence by their employers. 

Living expenses during the training phases in Germany and eventually in a third country are offset by 

scholarship stipends to trainees by the German government. Travel expenses to and from Germany have 

to be met by participants' organisations or personally. Course size is limited to 20 participants. 

 

 

 
         

Participants of the ESD Leadership Training 2011 / 2012 
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How to apply? 
 

To order application forms please contact the GIZ office in your country or esd-leadership-training@giz.de. 

 

Please read the conditions for participation and the information on the application procedure 

carefully!  

If you agree on the conditions for participation, fulfil the admission requirements and are determined to 

completing the advanced training programme, than fill out the application form entirely. 

The application form encompasses two parts: Part 1 is the applicants statement and has to be filled in and 
the respective Declaration signed by the applicant. It is basically about your personal data and your motiva-
tion for attendance at the ESD Leadership Training. In the Appendix to Part 1, we would like to have addi-
tional information about your workplace / institution and your idea and the issue of your Innovation Project.  

Subsequently Part 1 has to be read and confirmed by the employer by using Part 2: "Employer's statement". 

 

Applications shall be written in English, sent by email (scanned version) to esd-leadership-training@giz.de. 

The original hardcopy must be forwarded before June 30th 2012 in duplicate to your respective GIZ Regional 

Office: 

 

India: 

Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH 
Regional Office New Delhi 
c/o  Ms. Anita Sharma 
21 Jor Bagh 
New Delhi 110003 
Anita.sharma@giz.de 
 
Mexico: 
Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH  
c/o  Ms. Teresa Plancarte 
Av. Insurgentes Sur No. 826 
Col. Del Valle, Del. Benito Juárez 
03100, Mexico, DF 
Teresa.plancarte@giz.de 

South Africa: 

Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH  
c/o Ms. Helga Wenhold 
333 Grosvenor Street 
Hatfield Gardens, Block C 
Hatfield, Pretoria 
Helga.wenhold@giz.de 

 
Germany: 

Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH 
c/o Ms. Hildegard Deubler-Kittani 
SV Bildung für Nachhaltige Entwicklung         
Godesberger Allee 119 
53175 Bonn 
esd-leadership-training@giz.de 
  

mailto:esd-leadership-training@giz.de
mailto:esd-leadership-training@giz.de
mailto:Anita.sharma@giz.de
mailto:Teresa.plancarte@giz.de
mailto:Helga.wenhold@giz.de
mailto:esd-leadership-training@giz.de
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The ESD Expert Network 
 

India: 
 
Bharati Vidyapeeth University (BVIEER); Institute of Environment Education and Research, 
http://ieer.bharatividyapeeth.edu 

 

 
 

Center for Environment Education (CEE), India, http://www.ceeindia.org 
 

 

 

         TERI, The Energy and Resources Institute, http://www.teriin.org  
 

 
National Council of Education Research 
and Training, (NCERT), 
http://www.ncert.nic.in 

 

 
Mexico: 

 
     
   EC Ambiental S.C., Environmental Education and Training, 
    www.ecambiental.org.mx 

 
 

 
Education and Training Centre for Sustainable Development, 
Centro de Education y Capacitatión para el   Desarrollo  
Sustentable (SEMARNAT), http://www.semarnat.gob.mx 

 

 

 
South Africa: 

 
 
Curriculum Implementation, Department of Basic Education, 
http://www.education.gov.za/ 

 

 

 
 
Department of Environmental Affairs, http://www.environment.gov.za/ 
 
 

 

http://www.teriin.org/
http://www.environment.gov.za/
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University of South Africa – UNISA, Centre for African Renaissance Studies 

 

 
 
Rhodes University, Environmental Learning Research Centre, 
http://www.ru.ac.za/elrc/ 

 

 

 

 
 
WESSA - Wildlife and Environment Society of SA& SADC-REEP, 
http://www.wessa.org.za/ 

 

 

 
Germany: 

 
 
Leuphana - University Lüneburg, Germany, http://www.leuphana.de/ 
 
 

 
University Duisburg-Essen, Germany, http://www.uni-due.de/ 
 

 

 

 

 
Department of Education and Cultural Affairs Baden-
Württemberg, http://www.seminare-bw.de 

 

 

 

 
Hessian Ministry of Education and Training, www.schuleundgesundheit.hessen.de 

 

 

 

 
Verbund Entwicklungspolitischer Nichtregierungsorganisationen Brandenburgs e.V. 
(VENROB) 

 

Co-operation Partner: 

 

http://www.leuphana.de/
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Broad-based expertise for sustainable development 

Working efficiently, effectively and in a spirit of partnership, we support people and societies in developing, 

transition and industrialised countries in shaping their own futures and improving living conditions. This is 

what the Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) is all about. Established on 1 

January 2011, it brings together under one roof the long-standing expertise of the Deutscher 

Entwicklungsdienst (DED) gGmbH (German development service), the Deutsche Gesellschaft für 

Technische Zusammenarbeit (GTZ) GmbH (German technical cooperation) and InWEnt – Capacity Building 

International, Germany. As a federally owned enterprise, we support the German Government in achieving 

its objectives in the field of international cooperation for sustainable development. We are also engaged in 

international education work around the globe. 

Making development effective 

Our partners want to take responsibility for achieving their own long-term development goals. We support 

them by offering demand-driven, tailor-made and effective services for sustainable development. We apply a 

holistic and value-based approach to ensure the participation of all stakeholders. In doing so, we are always 

guided by our concept of sustainable development. We take account of political, economic, social and 

ecological dimensions as we support our partners at local, regional, national and international level in 

negotiating solutions in the broader social context. This is how we drive development. 

GIZ operates in many fields, including economic development and employment; governance and democracy; 

security, reconstruction, peace building and civil conflict transformation; food security, health and basic 

education; and environmental protection, resource conservation and climate change mitigation. We also 

provide management and logistical services to help our partners perform their development tasks. In crises 

we carry out refugee and emergency aid programmes. As part of our development services, we also second 

technical advisors to partner countries. 

We advise our clients and partners on drawing up plans and strategies, place integrated experts and 

returning experts in partner countries, and promote networking and dialogue among international 

cooperation actors. Capacity building for partner-country experts is a key component of our services, and we 

offer our programme participants diverse opportunities to use the contacts they have made. We also give 

young people a chance to gain professional experience around the world – exchange programmes for young 

professionals lay the foundations for successful careers in national and international markets.  

Who we are 
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Who we work for 

Most of our activities are commissioned by the German Federal Ministry for Economic Cooperation and 

Development (BMZ). GIZ also operates on behalf of other German ministries – in particular the Federal 

Foreign Office, the Federal Environment Ministry and the Federal Ministry of Education and Research – as 

well as German federal states and municipalities, and public and private sector clients both in Germany and 

abroad. These include the governments of other countries, the European Commission, the United Nations 

and the World Bank. We work closely with the private sector and promote results-oriented interaction 

between the development and foreign trade sectors. Our considerable experience with alliances in partner 

countries and in Germany is a key factor for successful international cooperation, not only in the business, 

academic and cultural spheres but also in civil society.  

Global reach - the company at a glance 

GIZ operates in more than 130 countries worldwide. In Germany, we maintain a presence in nearly all the 

federal states. Our registered offices are in Bonn and Eschborn. GIZ has more than 17,000 staff members 

across the globe – some 70 % of whom are employed locally as national personnel. In addition, GIZ places 

or finances around 1,110 development workers, 700 integrated experts, 455 returning experts and 820 

weltwärts volunteers. With a business volume of around EUR 1.85 billion, GIZ is well placed to meet the 

challenges of tomorrow. (Figures as at 31 December 2010) 

 

 

 

 



 

 

  

 

GIZ  

 

The Deutsche Gesellschaft für Internationale Zusammenarbeit 
(GIZ) GmbH was formed on 1 January 2011. It brings together 
the long-standing expertise of the Deutscher Entwicklungsdienst 
(DED) gGmbH (German development service), the Deutsche 
Gesellschaft für Technische Zusammenarbeit (GTZ) GmbH 
(German technical cooperation) and InWEnt – Capacity Building 
International, Germany. For further information, go to 
 www.giz.de. 
 

 

Registration information 
 
Deutsche Gesellschaft für 
Internationale Zusammenarbeit (GIZ) GmbH 
 
Registered offices 
Bonn and Eschborn, Germany 
 
Friedrich-Ebert-Allee 40 
53113 Bonn 
Telefon: +49 228 44 60-0 
Telefax: +49 228 44 60-17 66 
 
Dag-Hammarskjöld-Weg 1-5 
65760 Eschborn 
Telefon: +49 61 96 79-0 
Telefax: +49 61 96 79-11 15 
 
E-Mail: info@giz.de 
Internet: www.giz.de 

http://www.giz.de/

